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Edgewood Colesburg CSD 7-12 Principal Opening

Secondary Principal:

Edgewood Colesburg Community School District is seeking a 7-12 Principal for the 2025/26
school year. Edgewood Colesburg CSD boasts excellent student-teacher ratios, a strong
academic performance record, outstanding athletic and fine arts programs, and exceptional
CTE student organizations.

Application Deadline: Open Until Filled

Interested candidates please apply online & attach three letters of reference along with
your resume at:
e lowa Works or
e Teach lowa
Interested candidates contact Kim Huckstadt via phone or email to inquire about the position.
e Phone: 563-212-4363
e Email: khuckstadt@edge-cole.k12.ia.us

Edgewood Colesburg CSD Mission Statement:
The mission of Edgewood Colesburg CSD is to assist and ensure that each student achieves
his or her level of educational excellence.

Required Qualifications:
e lowa Principal Licensure
e Evaluator Approval

Salary & Benefits:
e Final Salary will be determined based on relevant experience
e Comprehensive Benefits Package
e Contract: 220 Day Contract


mailto:dvoss@edge-cole.k12.ia.us
mailto:khuckstadt@edge-cole.k12.ia.us
mailto:pbriggs@edge-cole.k12.ia.us
mailto:khuckstadt@edge-cole.k12.ia.us

Job Responsibilities:
e School administration: Managing school staff and activities, including teachers and
support personnel.
e Curriculum: Work in collaboration with the leadership teams to develop, implement, and
maintain curriculum standards.
Academic policies: Ensure that academic policies and curriculum are followed.
Student success: Help students to learn, grow, and achieve.
Staff development: Help teachers to maximize their teaching potential.
Student concerns: Meet with and listen to student concerns on a regular basis.
Personnel management: Recommend the appointment, assignment, promotion,
transfer, and dismissal of personnel.
e School improvement: Work in collaboration with the leadership teams and
administration to evaluate the educational program.
e School culture: Foster a school culture that supports student and staff success.
e [Equity work: Create opportunities to ensure that underserved students are successful.
e Professional development: Work in collaboration with the administration to plan and
facilitate professional development for teachers and staff.
e Data collection: Collect and analyze data to monitor student outcomes.

The Edgewood Colesburg Community School District is an EEO/AA employer.

BOARD MEMBERS
Brad Bockenstedt Jeff Hoeger Tammy Kirby Matt Elliot Dan Venteicher Melissa Conner
President Board Secretary

NOTICE OF NONDISCRIMINATION
It is the policy of the Edgewood Colesburg Community School District not to illegally discriminate on the basis of race, color, national origin, gender,
disability, religion, creed, age (for employment), marital status (for programs), sexual orientation, gender identity and socioeconomic status (for programs) in
its educational programs and its employment practices. There is a grievance procedure for processing complaints of discrimination. If you have questions or
a grievance related to this policy please contact the district’s Equity Coordinator, Karla Trenkamp, 403 West Union Street, P.O. Box 316, Edgewood, Iowa,
563-856-2415, ktrenkamp@edge-cole.k12.ia.us


mailto:ktrenkamp@edge-cole.k12.ia.us

